
Professorial Appointments in  
Nottingham Business School



Executive summary

Nottingham Business School

- Overview and structure

- Strategic aims

- Research activity

- Business engagement

- Facilities

Nottingham Trent University

- Overview

- Purpose, vision and values

- Transformation of the University environment

Overview of posts

Core job description

- Job title

- Line manager

- Job purpose

- Principal duties and responsibilities

- Special requirements

Person specification

- Knowledge

- Skills

- Experience

- Qualifications

- Competencies

Appointment process and how to apply

03

04

08

10

11

12

13

Contents

Nottingham Trent University Professorial Appointments in Nottingham Business School 2



Nottingham Business School (NBS) is marked by its powerful 

transformational mission towards business and by its 

internationalism, which is exemplified in its student body, its staff, 

its collaborations and its research impact. At NBS, research, teaching 

and consultancy each inform and enrich the others for real-world 

high impact in a thoroughly business-engaged way. With 80 per 

cent of its research submission to the RAE 2008 being graded 

as of international standard, the School has established a strong 

foundation in research. It seeks to consolidate and further grow its 

research by making a number of senior academic appointments in 

the areas of Operations Management/Lean Management, Strategy/

Leadership, Business Ethics/CSR/Sustainability, Public Management, 

Human Resource Management, International Human Resource 

Management, and Finance. 

These new Professors will cultivate and lead new applied research 

that has a transformational impact on business as well as mentoring 

colleagues, sharing research through teaching, and contributing 

more broadly to the culture, vision and future of NBS as a whole.

Executive summary

Professor Baback Yazdani – Dean
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Overview and structure
Founded over 30 years ago, Nottingham Business School (NBS) has 

a reputation of being a business school for business and integrates 

all its work to influence and transform sound business practice 

through the work of its graduates and application of its research.

With total student numbers just above 4,500, NBS offers a 

comprehensive suite of undergraduate, postgraduate and  

executive programmes and short courses that are business-related, 

customer-focused and often work-based. The School’s budget 

has doubled in the past five years and is currently £30 million and 

increasing. It has 165FTE academic faculty and 32 administrative 

staff. This makes it the largest of NTU’s nine schools and one of the 

larger business schools in the UK.

Academic provision is made up of five academic divisions, each with 

around 35 academic staff and offering a range of undergraduate, 

postgraduate and professional courses:

•	 Accounting and Finance 

•	 Economics

•	 Human Resource Management

•	 Management

•	 Marketing

The School has been a business-focused institution since its 

inception and has a reputation for strong business linkages, applied 

management learning and research. The School has national-level 

recognition through rankings and other indicators for its continuing 

success in undergraduate student placements, ‘in-company’ 

degrees, and graduate employability. It continues to rank in the UK 

Top 10 for the number of undergraduate student applications and 

placements (HESA 2010/11). At graduate level, the School has a 

broad portfolio of generalist and specialist Masters courses and one 

of the country’s leading professional doctorates. This positioning 

is supported by numerous professional body accreditations and by 

active membership of the ABS, EFMD, AACSB and EABIS.

As an internationally-focused school, NBS is committed to 

developing a culture of internationalisation expressed through a 

mix of students, faculty, teaching and research. 1,000 international 

students study on campus (just under a quarter of the total student 

population) and 25 per cent of faculty come from outside of the UK.

Nottingham Business School
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Strategic aims
The mission of Nottingham Business School is to provide education 

and research that combines academic excellence with impact 

upon business knowledge and practice. The purpose and effect 

of that work is to drive transformative change in business and 

organisational practice through knowledge and people. 

 

In service of this mission, the School has five key Strategic Aims:

•	 To provide education that promotes the highest academic and 

business standards. 

•	 To develop graduates that can lead with global and social vision.

•	 To develop ideas and research that impact on business, 

management and policy.

•	 To develop partnerships and collaborations that provide added 

value to stakeholders. 

•	 To be a leading provider of executive talent and leadership 

development.

The vision of NBS is “to be amongst the UK’s leading business-

focused business schools”. This means that the rigour, relevance and 

impact of its work should be felt and recognised by business as well as 

the academic community. Indeed, the School seeks to be a force and 

influence at the point of intersection between business and academia 

and to develop graduates that will lead and succeed in business.

NBS is driven by a belief that business and management theory 

needs to be tested in the crucible of real business life and that 

business schools must prove their value through the advancement 

of management knowledge and the relevance of their services and 

outputs. Indeed, in its teaching and research, NBS aims to deliver 

the programmes and outputs required by the business community 

and to shape and test ideas through a fully collaborative model.

Research activity
At Nottingham Business School, research is crucial to create and 

develop knowledge and to ensure the vitality and health of the 

academic subjects taught. There is a well embedded research 

culture that permeates the School. Research not only serves to 

advance management knowledge, it underpins and enriches all 

teaching and learning.

The School’s commitment to research is reflected in the results of 

the research assessment exercise RAE 2008. With more than 33 staff 

submitted, the Business School had one of the largest submissions 

for a post-1992 university and 80 per cent was graded as being of 

international standard, with almost one third graded in the top two 

bands of 3* (Internationally Excellent) and 4* (World Leading). 

The emphasis on applied research is reflected in staff from the 

School being active in the Technology Strategy Board’s Knowledge 

Transfer Partnerships (KTP) programme where academics work 

on research projects with local companies from across the East 

Midlands region.

The Business School has a well-established PhD programme with 

more than 50 research students. As well as students on ESRC 

bursaries, there are sponsored PhDs drawn from a wide range of 

countries including: Jordan, Kenya, Libya, Malaysia, and Thailand. 

In recent times, the School has been successful in gaining a total of 

five PhD studentships from the ESRC, including two Collaborative 

Awards in Science and Engineering (CASE) awards. Furthermore 

NBS sponsors PhD studentships for all its Professors.
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The mission of research at NBS is to develop and apply ideas that 

impact upon business, management and public policy with the 

goal of to be recognised as one of the UK’s leading providers of 

high impact business research, achieving research leadership in our 

defined areas of influence and expertise. These include:

1. Customer Engagement (Retail and Service)

2. Entrepreneurship and Innovation

3. Industrial Relations and Labour Economics

4. International and Development Economics

5. Organisational Practice and Ethics

6. Prediction Markets and Risk

7. Public Service Management and Modernisation

Within and across these domains there are eight research centres:

•	 Betting Research Unit

•	 Political Forecasting Unit

•	 International Centre for Public Services Management

•	 International Centre for HR Innovation

•	 Centre for Business Performance and Lean Leadership

•	 Nottingham Economics

•	 Economic Strategy Research Bureau

•	 China Management Institute

In the past five years, NBS has increased both the depth and 

breadth of its research and has created a culture of research and 

scholarship with outputs as the key measure. Research oriented 

recruitment, investment in people to achieve doctoral qualification, 

and investment in research infrastructure have all contributed to real 

gains including a doubling of research active staff and a significant 

increase in high quality publications. The School is gearing for a 

strong submission to the Research Excellence Framework (REF) 

submission in 2014.

The range of outputs from research activity is diverse. Alongside 

articles in academic and professional journals of the highest 

standing, staff also contribute working papers, research reports, 

and conference papers. Staff from NBS currently have more than 

40 books in print, including several market leading texts. There 

are also active research seminar programmes within the School, 

most notably in Economics, Human Resource Management and 

Accounting and Finance. 

Much of the research at NBS is, by its nature, international in focus, 

design, execution and impact. Links are encouraged between 

NBS researchers and their counterparts abroad, and a number of 

research projects are conducted in collaboration with institutions 

and individuals from outside the UK. Approximately half of the 

people enrolled on the Research Degrees Programme of the 

Business School are international (non-UK) researchers and all  

DBA candidates are senior executives in companies across the  

UK and the world.
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Business engagement
The Business School enjoys links with more than 800 companies 

and 60 academic institutions across 40 different countries. It also 

has deep connections with a wide variety of regional and national 

organisations, from Nottingham City Council and Network Rail to 

Rolls Royce, Boots and Barclays. The Business School also sees itself 

as part of the wider community of Nottingham Trent University and 

maintains close links with other faculties.

The School’s relationship with business and the professions is deep, 

sustained and multi-dimensional. It comprises:

•	 consultancy from academic staff;

•	 over 20 short courses in finance, accounting, management 

and sustainability;

•	 executive education (including a large DBA programme and 

growing EMBA);

•	 over 400 undergraduate student placements per year;

•	 a wide range of corporate sponsorship arrangements;

•	 undergraduate and postgraduate research projects allied to 

business;

•	 a strong record of Knowledge Transfer Partnerships;

•	 contract research for industry;

•	 academic programmes enhanced by practitioner input and 

perspective;

•	 one of the best graduate employability ratings in the UK.

NBS has worked in partnership with over 6,000 companies in the 

private, public and third sectors, on a national and international 

level. With the Newton Building serving as a highly attractive 

location for business conference use, the continued development 

of strategic relationships with high-calibre organisations remains 

a top priority for the School. NBS already delivers transnational 

management development programmes for companies such as BP, 

PWC and Ecco. The future of NBS is one inextricably connected with 

the success of regional, national and international business.

Facilities
As part of the three-year University regeneration programme, 

the Newton Building, which houses the Business School, has been 

transformed into an inspirational learning environment. A Grade II 

listed building at the heart of the city centre, it has seen substantial 

refurbishment throughout and major construction of an ultra-

modern central court building, creating both a versatile learning 

environment and a striking front door to the University. With 

state-of-the art teaching rooms and 11 lecture theatres with the 

capacity for 40 to 400 students, Newton has outstanding facilities 

for teaching and study support in addition to staff accommodation, 

social spaces, and Nottingham Conference Centre.
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Overview
The origins of Nottingham Trent University date back to 1843 and, 

from its inception, its mission was to develop those skills that would 

strengthen the city’s industrial success and cultural prominence. 

Throughout its long history, NTU has remained true to a mission 

focused on students’ ambitions and employers’ needs. Today, close 

links with employers and strength in employability have gained it a 

recognised competitive position both nationally and internationally, 

and it recruits students from over 90 countries. The University’s 

income in the financial year 2010/11 was £200 million.

At NTU, teaching is underpinned by research. The University’s 

world-leading research ranges from cancer immunotherapy and 

airport security systems to social policy and cultural studies, and it 

currently holds £22 million in research grants and contracts.

There are nine Schools covering almost every discipline and the 

University offers one of the largest postgraduate portfolios in 

the UK. NTU has over 25,000 students of whom over 5,000 are 

postgraduate. It employs over 2,400 staff. 

The QAA institutional audit of 2008 commended NTU on its 

impact on the induction and retention of a diverse student body. 

It was also commended on the embedding of employability, on its 

commitment to research-informed teaching and on its supervision, 

support and monitoring of postgraduate research students.  

NTU is also ranked amongst the UK’s greenest universities in the 

Green League for its environmental commitment. 

Since 2001, NTU’s student enterprise centre, the Hive, has helped 

to establish over 150 new businesses. The Hive has an exceptional 

business survival rate of 85 per cent despite the recession, and  

over £8 million revenue has been generated by Hive companies.  

The average age of these entrepreneurs is 27 and more than 

30 have won or reached the finals of major national enterprise 

competitions since 2006. NTU graduates establish companies both 

nationally and internationally and the University is a significant 

driving force in the local economy.

Nottingham Trent University
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Purpose, vision and values
The mission of Nottingham Trent University is to deliver education 

and research that shape lives and society.

The University has five strategic aims:

1. To develop confident and ambitious graduates equipped to 

shape society.

2. To provide education that promotes both intellectual initiative 

and the highest academic standards to prepare students for  

life and career.

3. To be the university of choice for business, industry and the 

professions in its areas of expertise.

4. To be recognised both nationally and internationally for the 

effectiveness of its teaching and the relevance of its research.

5. To provide a learning and working environment that inspires and 

promotes a culture of ambition, community and innovation.

NTU believes that the role of a university is to discover and to 

promulgate new knowledge and new ideas and to form the  

leaders of tomorrow – to be in the vanguard of change in society.  

At NTU, ways of working therefore reflect the most effective 

business models of today rather than the patterns of the past, 

and key to this is its approach to team working. Many staff at the 

University are not only leading academics but also outstanding 

practitioners. The University brings together the skills of its 

academics with the skills of its Professional Services staff in such a 

way that they pool their ideas, their skills and their energy, and that 

they learn from one another. A key feature of NTU’s inclusive model 

of team working is, therefore, academics and Professional Services 

staff working together with parity of esteem.

NTU seeks to promote the idea of the university community,  

a community in which all members are valued for the skills they 

bring and the contribution they make. The university community 

encompasses not only staff, students and alumni but also partners, 

benefactors, friends and supporters. NTU aims to leverage 

opportunities for the benefit of the entire university community,  

and cross-University team work is one of its strengths. 

Transformation of the University 
environment
The University has recently invested £200 million across its three 

campuses to create an inspiring learning environment. NTU’s 

ambitious estates regeneration strategy has led to a prestigious 

award nomination from the Times Higher Education Leadership and 

Management Awards 2010.

Redevelopment work has taken place on all three of the University’s 

campuses, ranging from the renovation of existing facilities to the 

building of state-of-the-art lecture theatres, restaurants, reception 

areas, student services areas and laboratories. New student 

accommodation is among the finest in the UK and facilities such 

as the Psychology lab in Chaucer and the observatory at Clifton 

campus are underpinning the University’s mission to deliver 

education and research that shape lives and society.
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Four Professorial appointments in the 
Division of Management
The Division of Management has 35 FTE academic staff with 

specialisms in Entrepreneurship, International Business, Operations 

and Strategy and supports some 60 doctoral students. A large 

proportion are research active, with particular research strengths 

being the work of Professor David Smith in Innovation, Technical 

Entrepreneurship and Technology Management, Dr Roy Stratton in 

Business Performance and Lean Leadership, and Dr Michael Zhang 

in International Strategy.

The Division of Management wishes to make professorial 

appointments in:

•	 Operations Management/Lean Management. For this  

post we would particularly welcome applications from those 

with research interests in one or more of the following:  

Global Operations, Lean Management, Agile Systems,  

Services Management, and Sustainability. In the area 

of Sustainability we would also welcome applications in 

Economics of Sustainability.

•	 Strategy/Leadership. For this post NBS would particularly 

welcome applications from those with research interests in 

one or more of the following: Global Strategy, Innovation, 

Leadership, Service Strategy, and Sustainability.

•	 Business Ethics/CSR/Sustainability. For this post we would 

particularly welcome applications from those with research 

interests in one or more of the following: Accountability, 

Leadership, and Sustainability.

•	 Public Management. For this post we would particularly 

welcome applications from those with research interests in 

one or more of the following: Joined-Up Services, Leadership, 

Modernisation, Partnership Working, and Performance 

Management.

Professor of HRM/Professor of International HRM

The Division of Human Resource Management is one of strongest 

at NBS and has around 35FTE academics, a strong proportion of 

whom are research active. The Division is the designated home of 

a CIPD Centre of Research Excellence and is marked by its strength 

both in practitioner-focused HRM and in international HRM.  

The University seeks appointments in both of these areas.

Professor of Finance
The Division of Accounting and Finance has around 35 FTE 

academic staff, of whom a good proportion are research active. 

Particular research strength relates to the work of Professor Malcolm 

Prowle in the areas of financial management and performance 

management and to the work of Professor Musa Mangena in 

the area of corporate governance in developing countries and 

firm disclosure policy. Whilst the School is open to making this 

Professorial appointment in any area of Accounting and Finance, 

applications from those working in corporate finance, asset pricing 

and financial economics would be particularly welcome.

Overview of posts
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Job title
•	 Professor of Operations Management/Lean Management

•	 Professor of Strategy/Leadership

•	 Professor of Business Ethics/CSR/Sustainability

•	 Professor of Public Management

•	 Professor of Human Resource Management

•	 Professor of International Human Resource Management

•	 Professor of Finance.

Line Manager
Head of Division (Academic Team Leader)

Job purpose
To enhance the School’s research capacity and profile through 

leadership in an appropriate field of research and to provide 

academic/research leadership in the appropriate academic division 

and research group.

Principal duties and responsibilities
1. To carry out internationally-recognised research within the 

post-holder’s specialist field.

2. To contribute to NBS’ overall research performance and 

reputation through publication in high quality, peer-reviewed 

journals and other intellectual contributions.

3. To contribute to, or lead, research teams, developing research 

proposals and managing research projects with strategic focus.

4. To procure grant and/or contract funding for research, and to 

support/lead team-based efforts to secure such funding.

5. To foster industry-academic partnerships and consultancy, 

managing projects as appropriate.

6. To make teaching contributions to NBS’ undergraduate, post-

graduate and executive courses.

7. To provide intellectual leadership in the post-holder’s specialist 

area and contribute to the development of new provision at NBS.

8. To supervise research students and to contribute to the 

development and success of the School’s formal research 

degrees.

9. To pursue entrepreneurial opportunities that are in alignment 

with professional activities and skills.

10. To undertake other duties commensurate with the role of 

professor as designated by the relevant Head of Division and 

Dean of School.

11. To demonstrate significant academic leadership with the 

aim of building academic capacity, e.g. coordinating special 

projects/initiatives, achieving demonstrable enhancements in 

teaching as a result of mentoring junior colleagues, conducting 

PDCRs of junior divisional colleagues, leading teams and 

internal networks within area of responsibility or taking lead 

role in quality assurance/enhancement activity.

Special requirements
All staff are expected to comply with the University’s Health and Safety 

and Equal Opportunities policies in the performance of their duties.

N.B. The post-holder may be required to undertake any other 

duties which may reasonably be required as within the nature of 

the duties and responsibilities of the post as defined, subject to the 

proviso that normally any changes of a permanent nature shall be 

incorporated into the job description in specific terms.

Core job description
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Knowledge
1. A national and international research profile in the relevant 

discipline area.

2. Knowledge of the national/international research environment.

3. Track record of leading academic/commercial research.

4. Track record of leadership in income generation from research, 

consulting and/or corporate education.

Skills
1. Excellent interpersonal skills.

2. Ability to work co-operatively within a team.

3. Ability to mentor and develop junior colleagues.

4. Track record of excellence in teaching.

5. Record of engagement with professional, business and academic 

networks.

Experience
1. Successful record of attracting research/consulting funding or, 

where relevant, of managing in-house research projects in a 

professional environment.

2. Substantial record of high quality publication at national and 

international level.

3. Experience of contributing to, or leading research teams, 

developing research proposals and managing research projects.

4. Experience of supervision of research students.

5. Experience of teaching or leading the development of 

postgraduate and/or under-graduate programmes.

6. Evidence of written and verbal dissemination of research or 

consultancy to clients or peers.

7. Experience of significant innovation in curriculum development.

Qualifications 
PhD or equivalent. Professional qualifications or equivalent.

Competencies
1. Communication and influencing: Communicates effectively 

with a wide range of diverse internal and external stakeholders, 

influencing and negotiating change. Networks internally to keep 

ahead of developments.

2. Organisation and delivery: Takes account of organisational 

priorities to ensure that operational and strategic plans are being 

implemented and achieved.

3. Entrepreneurial and commercial focus: Keeps up to date with the 

factors influencing the commercial context of Higher Education 

and actively seeks out opportunities for income generation, 

commercial exploitation, and to ensure that NTU retains a 

competitive edge within the sector.

4. Leading and coaching: Is visible and publicly champions 

initiatives to provide direction. Takes responsibility for an area of 

work and for its outputs. Makes time to get to know people and 

motivate them. Regularly reviews performance of self and others.

5. Creativity and innovation: Reviews, tests and implements new 

concepts, models and approaches to practice in support of 

service development and delivery.

6. Customer focus: Provides a quality service that is regularly 

reviewed. Anticipates customer needs. Actively seeks feedback 

on services from customers and makes appropriate changes to 

service and to underpinning policy/strategy.

7. Team working: Leads aspects of team work, seeking and 

implementing improvements to the team’s outputs/service and 

developing colleagues within the team. Challenges colleagues.

8. Making informed decisions: Uses a wide range of complex data 

to take controlled risks to achieve greater gain. Uses trends and 

data to establish controls and performance indicators.

Person specification

Nottingham Trent University Professorial Appointments in Nottingham Business School 12



An executive search exercise is being undertaken by Perrett Laver 

in parallel with the public advertisement of the post. Perrett Laver 

will assist the selection panel in the discharge of its duties, both to 

assist in the assessment of candidates against the requirements 

of the role and to identify the widest possible field of candidates. 

Applications should consist of a covering letter of application, 

addressing suitability against the person specification and a full 

curriculum vitae with a complete list of publications.

Questions can be sent to nbs@perrettlaver.com Perrett Laver  

may be contacted for informal enquiries about the post on  

+44 (0)20 7340 6200. Applications can be uploaded at  

www.perrettlaver.com/nbs.

Appointment process and how to apply
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The closing date for applications is 5pm  (BST)  Friday  
24th May 2013. 


